as employees, but must employ at least 1 full-time member of staff.

For organisations employing less than 10 staff, only the owner, CEO or
equivalent can access support. For larger organisations, key directors/key
managers who report directly to the most senior person and have strategic
responsibility for the business are eligible.

The first £500 of support is directed to the main beneficiary of the
grant/the most senior employee. The remaining £500 can be used for any
of the senior management team (including the original recipient) and
needs to be match funded by the employer. All “team” training must be
match-funded. You will not be able to reclaim VAT from the L&M Service.

How it Works:

The adviser will visit potentially eligible clients to identify their leadership and
management development needs,

The client is sent an Agreement Letter confirming the course (or courses)
and grant approval.

The client books and pays the chosen training provider in full. Training
must commence and the funding claim submitted within 90 days of the
date on the PDP.

The client sends in the required claim evidence for reimbursement of
training costs up to a maximum of £1000. Providing all claim evidence is
correct, payment will be made within 30 days of receipt.

Ineligible:

Businesses/organisations that have previously been supported through
Train to Gain L&M support. In exceptional circumstances (e.g. where the
previous key manager of a business has left the organisation) a further
intervention may be possible.

Departments of large Public Sector organisations (including Local Authority
controlled schools)

Individuals from outside the EU who have not lived in the EU for the last 3
years.

Businesses employing less than 5 or more than 249 people can only be
supported at the discretion of the regional LSC.



